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(5) Within an agency, an employee who formerly held a career or ca-
reer-conditional appointment immediately before entering the Ca-
reer Intern Program, and who fails to complete the Career Intern
Program for reasons unrelated to misconduct or suitability, shall
be placed in a career or career-conditional position in the current
agency at no lower grade or pay than the one the employee left
to accept the position in the Career Intern Program.

Sec. 5. A Career Intern shall participate in a formal program of training
and job assignments to develop competencies that the OPM identifies as
core to the Program, and the employing agency identifies as appropriate
to the agency’s mission and needs.

Sec. 6. The OPM shall prescribe such regulations as it determines necessary
to carry out the purpose of this order.

Sec. 7. The OPM shall provide oversight of the Program.

Sec. 8. Executive Order 12596 of May 7, 1987, is revoked.

Sec. 9. Judicial Review. This order is intended only to improve the internal
management of the executive branch. It does not create any right or benefit,
substantive or procedural, enforceable in law or equity, by a party against
the United States, its agencies, its officers or employees, or any other person.

œ–
THE WHITE HOUSE,
July 6, 2000.
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